Criteria for Evaluating Adherence to Peace
Commitments in Political Parties and Religious
Groups

Pu Justin Scarfy Yang
July 31, 2024

Abstract

This paper proposes a set of criteria to evaluate whether political parties and re-
ligious groups adhere to their commitments to enforce peace. These criteria are
based on principles of transparency, accountability, consistency, and adherence
to scientifically-grounded ethical standards.

1 Introduction

The aim of this paper is to provide a framework to assess the adherence of
political parties and religious groups to their declared commitments to peace.
By establishing clear criteria, we can ensure that these entities maintain their
integrity and contribute to a peaceful society.

2 Criteria for Evaluating Adherence to Peaceful
Codes

2.1 Transparency and Communication
2.1.1 Public Declarations

Verify if the party or group has publicly declared its commitment to peace, spec-
ifying the principles and policies it follows. Public declarations are crucial for
accountability and trust-building with the public [Transparency International,
2018].

2.1.2 Communication

Check if the group communicates openly about its activities and decisions re-
lated to peace enforcement. Transparency in communication helps build credi-
bility and trust [Communication Research) 2019].



2.2 Accountability Mechanisms
2.2.1 Internal Monitoring

Ensure the group has internal mechanisms to monitor and report adherence to
its peace-related codes. Internal audits and self-assessments are essential for
maintaining internal accountability [Internal Audit Association) [2020].

2.2.2 External Oversight

Look for the presence of external bodies or independent organizations that over-
see and verify the group’s commitment to peace. External oversight provides
an unbiased assessment of the group’s actions |[External Oversight Committee,
2021].

2.3 Consistency in Actions and Policies
2.3.1 Policy Implementation

Assess whether the group consistently implements policies that promote peace
and resolve conflicts non-violently. Consistent policy implementation is a sign
of genuine commitment [Policy Implementation Studies, [2017].

2.3.2 Behavioral Consistency

Examine the actions of the group’s leaders and members to ensure they align
with their declared peace principles. Behavioral consistency reinforces the group’s
commitment to peace |[Behavioral Ethics Journall 2020].

2.4 Scientific and Ethical Standards
2.4.1 Evidence-based Policies

Ensure that the group’s peace-promoting policies are based on scientific evidence
and best practices in conflict resolution. Evidence-based policies are more likely
to be effective and sustainable [Science and Policy Review| 2016].

2.4.2 Ethical Conduct

Check for adherence to ethical standards in their interactions and decision-
making processes. Ethical conduct is fundamental to maintaining trust and
integrity [Ethics Review, [2015].

2.5 Conflict Resolution Practices

2.5.1 Non-violent Approaches

Verify the group’s commitment to resolving conflicts through dialogue, media-
tion, and other non-violent methods. Non-violent conflict resolution is crucial
for long-term peace [Journal of Non-violent Studies) 2018].



2.5.2 Support for Peace Initiatives

Assess the group’s support for local, national, and international peace initia-
tives and collaborations. Active support for peace initiatives demonstrates a
proactive approach to peacebuilding [Peacebuilding Journal, 2019].

2.6 Impact and Outcomes
2.6.1 Positive Impact

Evaluate the tangible outcomes of the group’s policies and actions in promot-
ing peace and reducing conflicts. Positive impact is a clear indicator of the
effectiveness of the group’s efforts [Impact Assessment Journal, [2021].

2.6.2 Negative Incidents

Monitor for any incidents or patterns of behavior that contradict the group’s
commitment to peace, such as involvement in violent activities or incitement of
conflicts. Identifying and addressing negative incidents is crucial for maintaining
credibility [Incident Analysis Review, [2020].

3 Implementation and Monitoring

3.1 Regular Audits and Reviews

Conduct regular internal and external audits to review the group’s adherence
to its peace-promoting codes. Use third-party organizations or independent
auditors for unbiased assessments [Internal Audit Association [2020].

3.2 Feedback and Reporting Systems

Establish systems for members and the public to report any violations or con-
cerns regarding the group’s commitment to peace. Ensure transparency in han-
dling and addressing these reports [Feedback Mechanisms Journal, 2018].

3.3 Training and Education

Provide continuous training and education to the group’s members on the impor-
tance of peace, conflict resolution, and ethical behavior. Encourage adherence
to scientifically-grounded principles and best practices [Training and Education
Quarterlyl, [2019].

3.4 Public Accountability

Publish regular reports on the group’s activities, policies, and outcomes related
to peace enforcement. Engage with the community and stakeholders to maintain
trust and accountability [Public Accountability Studies, 2021].



4 Conclusion

By establishing and applying these criteria, political parties and religious groups
can be held accountable to their promises of enforcing peace. Regular monitor-
ing, transparency, and adherence to ethical and scientific standards are essential
to ensure that these entities genuinely contribute to a peaceful society.
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